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“Breaking the Code of  Total  Rewards”  
The 6th Annual Southwest Conference  

hosted by Central Texas Compensation & Benefits Association 
 

When: October 12 –14, 2005 
Where:  Omni Southpark, Austin Texas 
Programs: Features concurrent sessions in benefits, compensations, total rewards strategy, building 

blocks and technical updates. 
 
 Keynote Speaker: Emory Austin  is a Phi Beta Kappa graduate of Wake Forest University 

with a major in writing and psychology. She is fascinated by how people think, by why they do 
what they do, neglect what they neglect; by the patterns they develop in the process and by all the 
individual ways they deal with opportunities for leadership, professional and personal change, 
their customer base and relationships of all types! She is recognized as one of only a handful of 
great women keynoters, and was chosen in 1999 as the recipient of the National Speakers 
Association's highest honor, the Council of Peers Award for Excellence - Speaker Hall of Fame - 
for her expertise, style, professionalism, reputation and overwhelming audience response. She was 
one of only five professional speakers selected for this distinguished commendation in 1999 and 
the sole woman honoree! 

Early bird Discount Early bird Discount Early bird Discount Early bird Discount –––– expires August 31, 2005 expires August 31, 2005 expires August 31, 2005 expires August 31, 2005    
 
Cost: $295 – members 
 $350 – non-members  
 
After Early bird Discount 
Cost: $ 325 – members 
 $395 – non-members 
 
At the Door 
Cost: $375 – members 
 $450 – non-members 

*CTCBA will honor the following for member prices: WorldatWork GPN members, CEBS Austin Chapter, 
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The compensation and benefits community in central Texas is a close knit group.  We may change organizations or work assignments, but every 
luncheon and workshop offered by CTCBA offers an opportunity to catch up with old friend and contacts and make new ones.   
 
CTCBA’s reputation goes beyond central Texas.  We’re known for strong leadership, committed members and quality programs.  In fact it is 
because of these qualities that WorldatWork recognizes us as one of their top GPNs in the country.  We want to continue in this role and need 
the help of all our members.  So, as we close this year think about what you can do to help CTCBA and what the association can do to help you 
in your professional goals.  Here are some suggestions on what members can help provide:  
 

·  Participation at events and programs 
·  Suggestions on how to improve CTCBA 
·  Support in recruiting new members 
·  Involvement in the 2005 Texas Compensation Conference 
·  Creative ideas to publicize and market our programs 

 
As an incentive for the upcoming year, CTCBA is offering a chance to win free registration to the 2005 Texas Compensation and Benefits 
Conference.  Each time you attend a luncheon, workshop, certification course, or other networking activity between now and 
September 2005 your name will be included in a drawing for free registration.  So, if you haven’t had a chance to catch up, now’s the 
perfect opportunity. 
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Our very own chapter is hosting and coordinating this year's Southwest Conference on Total Rewards here in Austin 
on October 12-14. Join us in making this an event that will reflect well on our Association as well as on each of us as 
members.  
 
Our conference committee is actively seeking your help to ensure this conference will attract a large number of 
attendees both from Austin and around Texas. To accomplish this we need to pack our agenda both with powerful 
speakers delivering meaningful content and a strong team of sponsors and exhibitors to offer attendees informational 
opportunities and to provide the necessary funding to supplement the conference fees.   
 
At this time we need for you to let us know your ideas for speakers and potential sponsors. 
 
The seminar tracks are as follows: 
 
Compensation and Benefits   Total Rewards Strategy  
Professional Development   Technical Updates  
Building Blocks 
 
Please email Jennifer Voigt (jennifer_s_voigt@yahoo.com) and/or Allan Milder (amilder@sp3group.com) with any 
suggestions for speakers (contact information will be appreciated) as well as potential sponsors and exhibitors. 
We also want to fully support our own members. If you are interested in being a speaker yourself please submit a brief 
outline of your proposed presentation along with any pertinent credentials or qualifications you think would be helpful. 
We will contact each one of you who are interested regardless of whether or not your proposed topic fits well with the 
overall balance.

Thank you all in advance. 

Neal E. Smith, CCP, SPHR 

Central Texas Compensation and Benefits Association President 
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September 22, 2005 Luncheon 

 

 
 

Topic: “The Reality and Promise of Market-Based 
Pay".  
Speaker: David Barcellos 
When: 11:30 am – 1:00 pm  
Where: Red Lion Inn (IH-35 @ 290) 
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Study: More Companies Terminate Pensions  
 

NEW YORK_Big employers sharply accelerated freezes and terminations of pension plans last year, steering away 
from the increasing expense and uncertainty of paying for workers' retirement, a new study says. About 11 percent of 
the big companies offering traditional pensions terminated their plans or froze accrual of new benefits to workers, 
according to a study by consulting firm Watson Wyatt Worldwide, released Wednesday. That is up from 2003, when 
7 percent of the nation's 1,000 largest companies capped pension plans. 
 
That trend, long in the making, has continued into this year, most notably with UAL Corp.'s United Airlines defaulting 
on its severely underfunded pension plans. Whether it continues could hinge on how lawmakers resolve a number of 
difficult questions swirling around pensions, experts say. 
About half of the companies that froze pension accruals or terminated plans last year are financially troubled 
businesses, the study found. 
But even many healthy companies are rethinking pensions, partly because of the uncertain legal status of some 
pension plans. Many companies that, for years, were able to get by making minimal contributions to their pension 
plans are now faced with massive increases in required payments. Congress is debating whether to jack up the 
premiums companies pay the federal government to insure their pension plans. 
 
That could lead even more companies to abandon pensions. 
"The companies are operating in a world of uncertainty," said Sylvester Schieber, director of U.S. benefits consulting 
at Watson Wyatt. "Big companies that continue to be viable, for the most part, have not cut and run, although if we go 
on indefinitely with this uncertainty they undoubtedly will."  
Nearly two-thirds of the 1,000 largest U.S. companies still sponsor a pension plan. But last year 71 of those 
companies froze or terminated plans, up from 45 in 2003. 
 
In a freeze, an employer leaves a plan in place, but current workers cannot accrue any additional benefits. In a 
termination, a company closes down a plan, defaulting to the federal government or moving pension funds into an 
insurance policy that will eventually pay out to workers. 
Many pension plans were squeezed in the early part of this decade by plummeting stock prices that cut sharply into 
investment returns. At the same time, record low interest rates, which companies use to determine how much they 
need to set aside to satisfy eventual pension payouts, drove up the amount needed to satisfy those future costs. 
 
The stock market has recovered considerably. But pension plans remain under pressure, partly because 
administrators spread the cost of the market downturn out over five years, experts said. 
At the same time, many companies are faced with paying substantial amounts into pension plans after years of 
minimal costs. During the 1980s and 1990s, investment returns and laws limiting contributions meant many 
companies could put off funding the future retirement of their workers. 
"I think CEOs and CFOs (chief financial officers) started to suddenly realize there's actually a dollar value to these 
promises we've been making," said Jack VanDerhei, a professor at Temple University and fellow at the nonpartisan 
Employee Benefits Research Institute. "They're getting to a point where, if we (companies) want to go forward, it's 
going to cost us money." 
Companies are also doubtful about Congress' slowness to clear up uncertainty over a type of pension known as cash 
balance plans, which have been criticized as unfairly discriminating against older workers. 
Lawmakers also are debating changes in pension funding rules, and premium companies pay to the financially 
strapped Pension Benefit Guaranty Corporation, the government agency that insures pensions. 
In addition to United, the PBGC this year has taken over pensions covering US Airways Group Inc. flight attendants 
and machinists. 
Companies including Sears Holding Co., NCR Corp., Circuit Stores Inc., and others have frozen pension plans for all 
or some of their employees during the past year. 
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2005 Board Members 
President 

Neal Smith, CCP, SPHR 
Seton Healthcare Network 

512-324-1689 
nsmith@seton.org 

 
President Elect 

Ann Patton 
Texas Association of School Boards 

512-467-0222 
Ann.Patton@tasb.org 

 
VP - Administration 

Holly Hodgson, CCP, PHR 
City of Austin 
512-974-3216 

holly.hodgson@ci.austin.tx.us  
 

VP - Finance 
Steve Maitlen, CCP 

Lower Colorado River Authority  
512-473-3200 ext. 2546 

 smaitlen@lcra.org  
 

VP - Membership 
Gary Gwaltney, CCP, PHR 

University of Texas Systems  
512-499-4587 

ggwaltney@utsystem.edu 
 

VP - Programs 
Pat Taylor, CCP 

Cirrus Logic 
512-912-3838 

patricia.taylor@cirrus.com  
 

VP - Surveys 
Virginia Keeling, SPHR 

National Instruments 
512-683-5717 

virginia.keeling@ni.com 
 

Immediate Past President 
Chris Bailey, CCP 

Texas State Classification Office 
512-936-9628 

cbailey@sao.state.tx.us  
 

Administrator 
Dana Tucker 

CTCBA 
512/763-1700  

 dtucker@ctcba.org 
 

 
                CTCBA 

                      Office Phone 512-763-1700 
                            Fax 512-863-0541 (Georgetown) 

                   Web site: www.ctcba.org 
 

Conference Co-Chairs: 
 

Chris Bailey, CCP 
HR Consultant 

State Classification Office 
Work:(512) 936-9628 
FAX: (512) 936-9400 

cbailey@sao.state.tx.us 
 

Ann Patton 
Texas Association of School Boards 

P.O. Box 400 
Austin, TX 78767 

512-467-0222 
ann.patton@tasb.org 

 

Marketing and Communications Committee: 
Susan Sanders 
Temple Inland 

1300 South MoPac 
Austin, TX 78746 

512-486-7757 
susansanders@templeinland.com 

*Holly Hodgson to assist  

Sponsors/Exhibitors Committee: 
Allan Milder 

SP3 Group, Inc. 
11675 Jollyville Road #400 

Austin, TX 78759 
512-249-8427 

amilder@sp3group.com 
*Ann Patton to assist 

 

Programs Committee: 
Jenny Voigt 

6317 Big Cat Cove 
Austin, TX 78750 

512-554-4870 
jennifer_s_voigt@yahoo.com 

*Virginia Keeling & Ann Patton to assist 
 

Events, Hospitality and Door Prizes Committee:  
Chair To Be Determined 

Please check with Ann Patton or Christine Bailey to 
volunteer. 
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